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Mrs. Micheie Pilipovicli, HRD Director 
Robert T. Perrj-, PBGC Employee 

Subjte/ Inappropriate Conduct of Harassment, Slander, Liable 
Extortion, and Racketeering (RICO) ' 




Lf0^ 



rv.... .-.UPU-V.CU, X write Lu you 10 complain of flagrant, malicious, and unlawful 
behavior and actions on the part of Mrs. Valda Jolins&^.a 5^r Stuart Be^i^^n 
Mrs. Johnson and Mr. Bernsen have over a period of appro Ately sk months ' 
disseminated false claims against me and have tried to; extort me for information in 
return for my dignity if &ey would not file a s^el Q^^skn^ 'charge o^e I 
brmg fomard my complaint to you in daat I am a federal employee of the Pension 
Benefit Guai-anty Corporation and invoke my'^right to be free of inappropriate 
behavior and illegal activities in the workplace in accordance with appropriate 
United States laws, PBGC Directives, PoHcies, and NTEU CsJf^^^^j 

K4rs. Johnson and Mr. Bemsen have violated my basic employee rights for a 
workplace free of hostile actions. As you are aware, I along with Mrs Tohnsori 
and Mr. Bernsen are PBGC bargaining members. HoweverrMrs. Johnson ^ Mr 
Beinsen m their capacity as PBGC employees or as Union official of NAGE Locai ' 
Ro- n have false y accused me of inappropriate behaviors and actions and have 
mstnbuted e-mails to PBGC employees of their accusations. I have attached or 
your review a series of e-mails from Kfe. Jolmson whereas she has falselv told • 
i bGC_ employees tiiat I nave sexually harassed two PBGC emplovees and that I am 
under ..vesugation fr>r this activity. Mrs. Johnson has also mie a staten^^t; ^ 
e-mail to me. that she will go pubhc with her accusation of sexual h.n-assment 
against nie ir I ao not provide her some information she wanted. 1 consider this an 
extortion by Afe. Johnson which was supported and condoned by M: Bemsen. 

I was further harassed by Mrs. .Tohnson and Mr Bernsen, in thefr union capacity 
waen they normally charged me with sexual harassment on November 14 2003' ' 
,^ .il^'pRr r ''^' r"' ""'f ' ^PP-^oximately four months after Mrs. Johnson' s e- 
mailed PBGC employees that I was under investigation for sexual harassment and 
approximately six months after the false accusa.tion of harassment. The formal 
enlarge of Imassment document was provided to me after my Union representative 
Dwayne Jeffers, mfonned Mrs. Jolmson that there was no formal charee against ' 
me The mitiahnfonnal charge on me by Mrs. Jolmson stated that 1 Imd harassed a 
couple of members of the Local executive board. However, the formal charge 



agFimst.me stated that -L harassed GnkM^i Eli^nheth P-^''^- 
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NAGE Local executive member. I adamantly deny the charges set forth by the 
NAGE Local Executive board against me. 

Mr. Bemsen has supported Mrs. Johnson retaliatory action against me when he 
disseminated e-mails to PBGC employees distorting my reputation using similar 
language as Mrs. Johnson. Mr. Bemsen is a PBGC attorney and is aware that he is 
ixeid •dccouiiLable for knowmgly makmg false allegations with the intent to cause 
harm. Mr. Bemsen has made comments to other PBGC employees that I must nav 
for actions against both him and K4rs, Johnson. His actions and behavior are 
clearly retaliatory and have caused me harm. 

The Local Union's board minus Ms. Baker later sei-ved as a trial committee on a 
sexual harassment allegation against me on November 24, 2003 . I informed the 
executive board which later became the trial committee that I was scheduled not to 
work that day and that my representative was on leave for that week, The executive 
boai-d/trial committee was also made aware that I consider both Mrs. Johnson and 
Mr. Bemsen as inappropriate trial members on the harassment charge against me. 
As you can read from an e-mails provided, Mr Bemsen was the investigator of flie 
sexual harassm.ent charge against me and Mrs. Jolmson if not initially, later stated 
that I had harassed her. 

I believe Mrs. Jolmson and hli. Bemsen used their position as Um'on officials to 
harass me, intimidate me from speaking out, and reduce my ability to work 
effectively as a PBGC employeeand Union member The actions of the executive 
board to be the trial comnuttee based on tlie facts of my case is contrary to National 
and Local Bylaws and I believe removes them from invoking Union protection 
under this basis. 

Mrs. Jolmson and Mr. Bemsen are Union employees, however, their behaviors and 
action against me have crossed the boundaiy of Union activity in that their actions 
were personal and not in the good order of the PBGC nor Union business. The 
infonuation above and the documents attached make it clear that the actions of Mrs. 
Johnson and N4r. Bemsen were flagrant and wifli the intent to discredit my name, 
reduce my ability to have a workplace free of harassment and cause me mental ' ■ 
distress. The PBGC is therefore requested to take appropriate actions to protect my 
rights as an employee and to provide me with a safe environment to perfonn my 
duties. 

For fiirther in.fon'nation.nn thi't; idQUr^ n1(=ncp. rrvnt-cirf 1-n^. 



Case 1:06-cv-01 371 -CKK Document 15-10 Filed 04/16/2007 Page 3 of 3 

Rpn 13 07 03:40p PERRY 2a25£GQ0G9 p. 5 

Respectfully Submitted 

Robert T. Perry /" 



